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Minnesota Public Benefit Corporation/Annual Benefit Report
Minnesota Center for Systemic Consteilations
. March 31,2019

1. Corporate Name: Minnesota Center for Systemic Constellations, GBC {herein
MCSC)

2. 1, Katherine Curran, registered agent for the corporation, verify that the
corporation’s board of directors has reviewed and approved this report. This
corporation is a general benefit corperation. We have pursued the general
public benefit which our articles of incorporation define as: "General public
benefit is defined as a net material positive impact from the business and
operations of the Corporation on society, the environment, and the well-
being of present and future generations.” How we do this is captured in our
mission statement:

Qur mission is to serve the public good by being:

» An educational and resource center for the multi-level learning of
systemic constellations
o For individual growth and healing
o For ongoing professional development
o For organizational and social change
» A community of belonging —~ for those passionate about the philosophy and
practice of systemic constellation work
» A place to be inspired — where one can connect or reconnect with a deeper
sense of purpose and meaning

We are bringing the practice of systemic constellations to Minnesota, a Buropean
developed, indigenous inspired practice for social and personal transformation.
We offer constellations workshops and trainings for personal development and
social change.

3. We certify that the board of directors has:
a. Chosen athird-party standard in the form of an Impact Assessment by
B Lab, a non-profit organization that assesses public benefit
corporations to assess our performance in 2018.
b. Determined that B Lab is indeed an organization independent of any
interest in MCSC.
Approved the Impact Assessment and attachment
d. With regard to fiscal 2018, we have chosen B Lab’s Impact
Assessment tool. While the full report is attached, the following
contains a snapshot assessment of our performance in contributing to
the public benefit. We scored above average on 24 characteristics,
average on 18 characteristics, and below average on 25
characteristics. The 24 we scored higher than average on are:

o
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» Mission Statement Characteristics

* Social and Environmental Decision-Making

+ Stakeholder Engagement

* Internal Good Governance

*+ Reviewed / Audited Financials

* Mission Lock

* % Participation in Employee Qwnership

+ Professional Development Policies and Practices
+ Skills-Based Training Participation

+ Hours Spent on Training

+ External Professional Development Participation
* Number of Paid Days Off

+ Diverse Ownership and Leadership

+ Creating and Managing Inclusive Work Environments
+ High to Low Pay Ratio

* Supplier Ownership Diversity

* Local Ownership

* Spending on Local Suppliers

* Impactful Banking Services

* Advancing Social and Environmental Performance
+ Independent Contractor Practices

* Renewable Energy Usage

* Hazardous Waste Disposal

* Managing Customer Stewardship

* Monitoring Customer Satisfaction and Retention

The 18 characteristics that we rated average on are:

* Social/Environmental Key Performance Indicators

= Ethics Policies and Practices

* Company Transparency

* % of Employees Pald Family Living Wage

= Compensation Policies and Practices

+ Health care Eligibility for Part Time Workers

* Worker Empowerment

* Collective Bargaining

* Charitable Giving and Community Investment Policies and Practices
* Subcontractor Screening Topics

* % of Subcontracted Services Accountable to Code of Conduet?
* Screening / Monitoring for Services

* % of Subcontracted Services Screened / Monitored

* Low Impact Renewable Energy Use

* Monitoring and Reporting Non-hazardous Waste

* Managing Product Impacts

The 18 characteristics that we scored lower than average on were:

*+  Board Review of Social or Environmental Performance
*  (Governance Struclures
* % of Employees Paid Individual Living Wage
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* % Above the Minimum Wage

*  Employee Retirement Plan

+  Financial Services for Employees

*  Healthcare Plan

*  Workers Participating in Healthcare Plan

*  Supplementary Health Benefits

*  Employee Review Process

=  Paid Secondary Caregiver Leave

*  Supplementary Benefits

+  Surveying and Benchmarking Engagement and Attrition
+  Paid Primary Caregiver Leave for Hourly Workers
*  Female Management

*  Management from Underrepresented Populations
«  Supplier Diversity Policies or Programs

* Job Growth Rate

*+  Non-accredited Investor Ownership

+  Corporate Citizenship Program

*  Monitoring Energy Usage

+  Monitoring Greenhouse Gas Emissions

* % GHG Emissions Offset

*  Monitoring and Managing Water Use

We attribute many of the lower scores to the fact that we are newly in
business and don’t have paid staff yet, and that we offer services, not
products, so don’t monitor some of the measures that manufacturing
companies would. The full report is attached.

More specifically, we have also contributed to the public benefit by
bringing this new methodology to Minnesota and offering workshops and
trainings to people in order that they may have the opportunity to
participate in this work locally, without having to travel a great distance,
with all that entails. We have also contributed to the public benefit by
offering scholarships to individuals who need them.

We have been hindered so far by the fact that we have only been
incorporated nine months, so these are only seeds. We are at the
beginning of establishing partnerships with others in the Twin Cities to
use this methodology for the benefit of ending racism, and promoting
economic gain for less enfranchised folks.

e. We picked BLab because of its ease of use, low (no) cost to us as a new
organization, because it gives a comprehensive assessment, and
because the areas it measures are ones we want to hold ourselves
accountable to especially as we grow. We are small services
organization so some of it didn’t apply (the parts related to
manufacturing), but much of it was useful.

This is our first report, so no carry over from last year.
We do not also have a specific public benefit purpose in our articles.
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I, the undersigned, certify that ] am the chief executive officer of this public benefit
corporation. I further certify that I have signed this document no more than 30 days
before the document is delivered to the secretary of state for filing, and that this
document is current when signed. [ further certify that [ have completed all
required fields, and that the information in this document is true and correct and in
compliance with the applicable chapter of Minnesota Statues. [ understand that by
signing this document I am subject to the penalties of perjury as set forth in Section
609.48 as jf I'had signed this document under oath.

ey 1 { , AT s .
Totgepied ,-{ il —

Signature of Public Benefit Corporation’s Chief Executive Officer
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Please exclude this email address from requests for bulk data, to the extant allowed
by Minnesota law.

Name and daytime number of a person who can be contacted about this form:

Katherine M. Curran 651-269-1400
Contact Name Phone Number
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